WORLCO COMPUTER RESOURCES, INC.

 CODE OF BUSINESS CONDUCT

Worlco Computer Resources, Inc. and Worlco Consulting, Inc. (Worlco) are ethical companies that comply with applicable laws. This Code of Business Conduct applies to all directors, officers, employees and contractors of the Companies and their subsidiaries.

Gifts and Entertainment

(a)
Gifts of cash or property may not be offered or made to any officer or employee of a customer or supplier or any government official or employee unless the gift is (1) nominal in value, (2) approved in advance by management and (3) legal.

(b) Employees of Worlco should decline gifts of more than nominal value or cash from persons or companies that do (or may expect to do) business with Worlco. 

(c) Business entertainment (whether we do the entertaining or are entertained) must have a legitimate business purpose, may not be excessive and must be legal.

Conflicts of Interest

An employee who has a financial interest in or performs work for a company with which we do business or which we compete must disclose that interest or work. A "financial interest" in another company includes stock ownership by the employee, members of his or her immediate family and any related trusts or estates but excludes ownership of a small amount of stock in a publicly-held company.

Employment Discrimination

Worlco does not discriminate in the hiring, discharge, compensation, promotion or benefits offered to any employee or applicant on the basis of race, sex, color, religion, nation origin, ancestry, age, disability, veteran status, sexual orientation, marital status or any other unlawful basis.  We respect the privacy and dignity of our employees.

Travel Expenses

The employee must ensure that the expense statement accurately describes the purpose of the expense, is reasonable in amount and is limited to authorized expenses for business travel or business entertainment.
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Illegal Activities

Engaging in criminal or illegal activities will be cause for immediate termination.

Dealing with Customers and Clients

When dealing with clients and customers, employees agree to the following:

1).  A professional approach to the assigned job.

2).  Respect for peers, subordinates and supervisors.

3).  Compliance with client's dress code including any special equipment or 

                 clothing that may be required.

Confidentiality

Employee will hold Information of Worlco and Worlco’s Clients in strict confidence and will not disclose any “Confidential Information” to third parties.  “Confidential Information” shall mean all information, whether or not in writing, which relates to Worlco and Worlco’s Clients business including, but not limited to, technical information, customer lists, customer information, account information and other information regarding business planning and operations in the administrative, financial, marketing or other areas.
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